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Members of Council

Mayor
Peter Chin
Office: 474 3855
Home: 467 2371

Deputy Mayor 
Mosgiel/Taieri Ward
Syd Brown
Home: 489 5601
Cell: 027 436 0104

Cargill Ward
Michael Guest
Home: 473 9339

Cargill Ward
Paul Hudson
Home: 472 8945 
Cell: 027 432 1632

Cargill Ward
Teresa Stevenson
Home/Work: 473 7587

Green Island/Saddle Hill Ward
Colin Weatherall
Home: 481 1487 
Business: 481 1887

Hills Ward
Fliss Butcher
Home/Business: 
477 9972

Hills Ward
Lee Vandervis
Home: 467 5272
Cell: 021 612 340

Hills Ward
Richard Walls
Home: 467 2819

Mosgiel/Taieri Ward
Maurice Prendergast
Home: 489 8612

South Dunedin Ward
Bill Acklin
Home: 454 3543
Cell: 027 555 5252

South Dunedin Ward
John Bezett
Home: 454 3493
Business: 477 9046

South Dunedin Ward
Neil Collins
Home: 454 3399
Business: 477 6934

South Dunedin Ward
Leah McBey
Resigned 15/02/2007

Waikouaiti Coast/Chalmers Ward
Andrew Noone
Home/Business: 465 7157
Cell: 027 4301 727

Community Board Members

Chalmers
Jan Tucker (Chair)
472 7463(h)

Ross Davies 
472 7704(h), 474 7757 x7172(w)

Trevor Johnson
471 0632(h), 471 5160(w)

Andre Mabon
471 0689(h)

Angela McErlane
472 7873(h)

John Neilson
471 0566(h)

Cr Andrew Noone 
465 7157(h+w), 027 430 1727

Mosgiel/
Taieri

John Kelly (Chair)
453 0062(w), 489 5854(h)

Chris Adams
489 3916(w), 489 0347(h)

Barry Barbour
488 4306(w), 486 1737(h)

Brian Cashmere
(03) 465 1952(h)

Martin Dillon
489 5277(h), 027 433 7800

Lester Harvey
489 6184(h)

Cr Syd Brown
489 5601(h), 027 436 0104

Otago 
Peninsula

Irene Scurr (Chair)
454 6198(h)

Bill Allen
476 1960(h+w)	

John Bellamy
476 1606(w), 476 1483(h)

Andrew Brown
021 477 991

Lox Kellas
478 0209(w)

Sam Neill
478 0878(h)

Cr John Bezett
454 3493(h), 477 9046(w)

Saddle Hill
David McPhee (Chair)
027 438 0551

Ernie Ball
456 3354(h)

Keith McFadyen
481 1333(h)	

Hugh Montgomery
488 2833(h)

Scott Weatherall 
481 1766(h)

Murray Wilson
481 1326(h)

Cr Colin Weatherall
481 1487(h), 481 1887(w)

Strath Taieri
Barry Williams (Chair)
(03) 464 3718(h)
(03) 464 3717(w)

Russell Anderson
489 1470(h)

Ken Bain
(03) 464 3338

Bales Elliot
(03) 464 3731(h)

Lesley Peddie
(03)444 4825(h)

Joan Wilson
(03) 464 3473(h)

Cr Maurice Prendergast
489 8612(h)

Waikouaiti 
Coast

Gerard Collings (Chair)
467 7604(h), 479 6494(w)

Murray Holland
477 0312(w), 465 7482(h)

Michael Hurley
478 1215(w)

Alasdair Morrison
482 2505(h)

Geraldine Tait
473 8614(w), 482 2517(h)

Cr Andrew Noone 
465 7157 (h+w), 027 4301 727

A vacancy exists in the Waikouaiti Coast Community Board, which will be filled in the Local Body elections in October 2007.
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Representation Arrangements
The Dunedin City Council currently has 14 Councillors elected via a Ward System. The table below 
outlines the Wards, and the number of Councillors elected in each Ward.

Current Ward System: 2001, Official Population as set out in the April 2004 Local Government 
Commission determination of membership and basis of election.

Ward Population Number of Councillors Ratio Members: Pop.

Cargill 22,215 3 1:7,405

Hills 25,632 3 1:8,544

South Dunedin 34,170 4 1:8,543

Green Island–Saddle Hill 8,937 1 1:8,937

Mosgiel–Taieri 14,892 2 1:7,446

Waikouaiti Coast–Chalmers 8,493 1 l:8,493

TOTAL 114,339 14

The Council also has a Mayor who is elected by the entire City.

Remuneration Paid to elected members
This information is required under Schedule 10, Part 3, Clause 18 of the Local Government Act 2002. 
Differences in remuneration between elected members is the result of different responsibilities 
assigned to elected members.

Current Mayor and 
Councillors

Council 
Remuneration

Role

Peter Chin 117,004 Mayor
Chair Performance Appraisal
Chair Conduct
Chair Annual Plan Hearings Committee

Bill Acklin 32,645

John Bezett 46,972 Chair Economic Development

Sydney Brown 54,106 Deputy Mayor
Deputy Chair Finance and Strategy to 15/02/2007
Chair Finance and Strategy from 15/02/2007

Fliss Butcher 32,645 Chair Community Assistance

Neil Collins 39,702 Deputy Chair Planning and Environment

Michael Guest 47,017 Chair Planning and Environment

Paul Hudson1,2 51,031 Chair Community Development

Leah McBey1,3 34,046 Chair Finance and Strategy to 15/02/2007

Andrew Noone1 55,772 Chair Infrastructure Services

Maurice Prendergast 39,830 Deputy Chair Infrastructure Services

Teresa Stevenson 39,694 Deputy Chair Community Development

Lee Vandervis 32,645

Richard Walls1 44,505 Deputy Chair Hearings
Deputy Chair Economic Development

Colin Weatherall1 63,950 Chair Hearings

TOTAL 731,564

1 Includes Consent Hearing Committee fees

2 Paul Hudson was paid $99,621 of directors’ fees for his appointment as a director of Dunedin City Holdings Limited, Aurora 

Energy Limited, Citibus Limited, City Forests Limited and DELTA Utilty Services Limited.
3 Resigned effective from 15/02/2007
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Kate Styles

General Manager
Strategy and 
Development

Council management
The Chief Executive has appointed five General Managers to manage respectively: City Environment, 
Strategy and Development, Community Life, Finance and Corporate Support,  and Customer Services 
who, together with the Human Resources Manager, form the Executive Management Team under the 
Chief Executive’s chairmanship.

Grant Strang

General Manager
Customer Services

Athol Stephens

General Manager
Finance and 

Corporate Support

Bruce Miller

Human Resources 
Manager

Tony Avery

General Manager
City Environment

Graeme Hall

General Manager
Community Life

Jim Harland
Chief Executive

Operational Performance
During the year to 30 June 2007, the Council had 675 operational performance measures. These had been 
established for all 41 activities of the Council. Of these, 130 measures were considered to be measures of the 
level of service provided to residents of Dunedin, and as such were published and agreed publicly as part of 
the 2006/07 Annual Plan consultation and adoption process during March to June 2006.

Overall, 75 of these measures, representing 58%, were achieved, up on the 53% for the previous year. 
Section 2 of the Annual Report provides the detailed results, historical trends and explanations for all 
130 measures. The summarised results of these by Significant Activity are shown in the Graph below.

2006/2007 Performance Measure Achievement

While the results are an improvement on the previous year’s result, the 2006/07-2015/16 Community 
Plan and the subsequent 2007/08 Annual Plan have seen improvements in the range of council wide 
performance measures to measure levels of service. Any service gaps that have been identified by 
performance measures not being met during the 2006/2007 year will be the areas of focus for the 
2007/2008 year, and it is expected that results for the 2008/09 year will see an improvement.

A selection of the 19 Key Council performance measures is shown in the table appearing on the next page.

            2006             2007
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How the Council performed — 19 key measures

Community Outcomes Performance Measure Achieved 2007 Target 2007 Actual 2006 Actual 2005 Actual 2004 Actual
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Wealthy 
Community 
Outcome

Dividend from Council’s 
property account

 $4.8m $4.8m $4.25m $4.5m $3.9m

Increase the Dunedin Centre 
external revenue

 10% 18.5% 20% 12% 25%

Public awareness of Dunedin 
profile

 50% 64% 57% 73% 60%

Accessible City 
Outcome

Decrease the number of 
casualties resulting from 
accidents between pedestrians 
and vehicles

 -2.5% -3.6% -5.1% -9.2% N/M

Decrease the number of 
casualties resulting from 
accidents between cyclists and 
vehicles

 -6.0% -10.5% -14.8% -12.9% N/M

Reduce the exposure to travel 
on rough roads by 1% per year 
(over 5 years from 2003)

 <25.6% 20.7% 20.46% 21.82% 26.07%
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Safe and 
Healthy 
People 
Outcome

Time taken to process building 
consents


<20 
days

14 days N/M N/M N/M

Residents dissatisfaction with 
control of fouling dogs

 <36% 42% 41% 42% 42%

Number of unplanned water 
supply shutdowns per 1,000 
customers per year

 <13 12.31 10.2 8.9 N/M

Number of blockages in the 
wastewater network per 100km 
of mains per annum

 <50 27.6 26.4 N/M N/M

Number of blockages in the 
stormwater network per 100km 
of mains per annum

 <20 7.43 9.14 N/M N/M

Increase the quantity of 
recyclables collected from the 
current 100kg/household per 
year to 150kg by 2010/11


110kg/
house-

hold

116.9kg/
house- 

hold
N/M N/M N/M

Residents’ satisfaction with 
the cleanliness of streets after 
rubbish collection

 65% 49% 53% 58% 55%

Sustainable 
City and 
Environment 
Outcome

Non notified resource consents 
without hearing are processed 
within 20 working days

 100% 81% 98% 93% 99%
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Supportive City 
Outcome

Tenant satisfaction with the 
Council rental housing

 90% 97% 97% 92% 94%

Culture and 
Learning 
Outcome

Annual visitor numbers to the 
Dunedin Public Art Gallery

 160,000 179,219 194,141 184,776 144,867

Annual visitor numbers to the 
Otago Settlers Museum

 50,000 68,770 53,724 56,000 47,350

Active City 
Outcome

Number of attendees at pools  650,000 688,292 645,518 531,486 591,709

Achieve assets management 
service standards for parks and 
reserves to a level of grade 3 
(good standard) or better

 82% 81% 81% 80% 78%

* N/M = not measured.



ORGANISATIONAL AND FINANCIAL MANAGEMENT REPORT

6 ANNUAL REPORT 2006/2007
SECTION ONE

Financial PERFORMANCE
Operating Result
The net surplus for the year was $6.3 million, up $1.0 million on the budgeted surplus of $5.3 million. 
The main reasons for the $1.0 million favourable increase in the surplus are:

+ $0.8 million Increase in the value of investments
+ $1.2 million Improved result from the Waipori Fund
+ $1.5 million Increase in value of investment properties
+ $2.4 million Assets vested to the Council by developers
- $0.8 million Proposed stadium feasibility funding
+ $0.3 million Interest saving due to the Council only borrowing $24.9 million compared to 

the budgeted $43.8 million
- $4.0 million Depreciation was over budget due to the impact of assets revaluations

The Council’s operating expenditure was $168 million, which was 6% over the budget of $159 million, 
mostly because of depreciation as noted above. Overall, expenditure control was good, with most 

expenses in line with budget. 
The pattern of operating 
expenditure over the past 8 years 
and forecast for the next 5 years 
is shown in the graph to the left. 
Operating costs and depreciation 
are increasing more than the 
other main input costs of staffing 
and interest. The bulge in 
operating costs from 2008/09 
to 2010/11 shows the effect of 
payments for the proposed new 
covered stadium. Depreciation 
continues to increase as the 
value of the Council’s key 
water, wastewater and roading 
networks increase in value.

The graph below gives a summary of the operating expenditure variance by each Significant Activity. 
This is a measure of how close to budget each area was – bars above the line indicate the percentage 
under spent, and bars below the line indicate the percentage over spent. The comments above 
discuss the reasons for the more significant variances. Section 2 of the Annual Report gives more 
detail in the variances by Activity. 

	 Staff

	operating

	interest

	depreciation

	total

13 Year operating expenditure analysis

$ 
M

IL
LI

ON
S

2006/2007 operating expenditure % variance by significant activity
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Due to delays in receiving resource 

consents, weather, design work and 

tight construction industry labour 

resources meant that only $60.7 million 

was spent. This is a pattern that has 

followed previous years. The graph to 

the left shows the comparison of actual 

to budgeted capital expenditure for the 

past 8 years, and the forecast capital 

expenditure for the next 5 years.

Capital Expenditure
The Council’s capital expenditure budget 

was $103.1 million.  The graph to the right 

indicates the areas of the Council’s operations 

where this was spent.

Debt
Generally, the result of not spending the full capital expenditure budget means that the Council borrowed less 

than was budgeted for. As explained above, this is one of the key reasons why the interest expense for the year was 

lower than the budget.  This is a pattern that has followed previous years and is shown in the following graphs.

NZ IFRS Accounting Standards
This is the first annual report completed under the new NZ IFRS accounting rules. All the figures for the 

current financial year and their previous period comparatives have been compiled using the new international 

standards. This means that figures reported here for last year will not match the figures published in the 2006 

Annual Report. 

Importantly for the uninitiated reader the new rules do not affect what is reported for key figures such as how 

much is in the bank. The changes include how we report the value of our assets and liabilities. The notes to 

the accounts are now longer and for many readers will be more difficult to understand. The differences to the 

accounts generated by the new accounting rules are set out in detail to the rear of the notes.

Severance Payments
No severence payments were made.

Chief Executive Remuneration
The remuneration of the Chief Executive for the year ended 30 June 2007 was $296,331

2006/2007 CAPITAL EXPENDITURE ANALYSIS

wastewater & Stormwater 41%

Other capital 9%

Water 5%

parks & reserves 3%

property investments 14%
Aquatic 4%

roading 24%

13 year cumulative debt borrowed

	 Actual 	Budget

13 year debt borrowed

	 Actual 	Budget

10 year capital expenditure

	 Actual 	Budget
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Dunedin has continued to benefit from a 
buoyant economy, with people moving to the 
city to take up new jobs.

Public awareness of Dunedin's profile was 
measured at 64% in 2006/07 - well above the 
50% target.  The “I am Dunedin” promotion 
campaign plays an important role in attracting 
new residents and businesses.  To ensure this 
continues, work will be done in the 2007/08 
financial year to refocus the campaign.

The Dunedin Centre had another busy year, 
hosting a number of important conferences 
and events.  These included the centenary 
conference of the Royal New Zealand Plunket 
Society, which attracted 1277 delegates  from 
throughout New Zealand, and a small  number 
from Australia.  

A diverse range of other conferences were 
held at the Dunedin Centre in 2006/07, such 
as the Beekeepers Association, Master Joiners  
and  Kitchen Builders Association and Alpaca 
Breeders.  The external revenue generated by 

what we did
WEALTHY COMMUNITY
A City that encourages strong local business and employment growth and attracts 
increasing numbers of new businesses and tourists.

the centre through the hire of venues, services 
and equipment rose by 18.5%, close to twice its 
10% target.

Development proposals for the inner-city 
complex are still being investigated, with no 
decision yet on a final option.

The Council works closely with many 
organisations and institutions to enhance 
opportunities in the city.  Its relationship with 
the tertiary sector continues to flourish through 
initiatives such as the position of full-time 
business development advisor, based at the 
University of Otago campus, who assists student 
entrepeneurs.

The Council is a stakeholder in the NBR 
Audacious Otago Business Plan Competition, 
which began last year.  This event also promotes 
and supports young entrepeneurs.

A $4.8 million return from the Council's Property 
Account helped reduce costs for ratepayers.  
Investment properties contributed $3.1 million 
of that total.

City Property continues 
its successful transition 
from an owner of low 
yielding leases to an 
investor in mainstream 
commercial properties 
in and out of Dunedin 
which are providing 
increasing income and 
growing in value. The 
completion of the Wall 
Street development in 
George Street is the next 
big step in this strategy.
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Measures to improve the safety of city streets are 
making headway.

Fewer people were hurt in road accidents in 
2006/07 than in the previous year.  The Council 
aims to decrease the number of casualties 
resulting from accidents between cyclists 
and vehicles by 6% annually.  That target was 
bettered with a 10.5% drop.

The number of casualties from collisions 
between pedestrians and vehicles dropped by 
3.6% on the previous year, compared with a 
targeted drop of 2.5%.  Fewer people were also 
injured in car crashes, but the 3.7% reduction did 
not meet the 5% target.

The reduction of the speed limit in George 
Street, intersection improvements and ongoing 
road safety education are believed to have 
contributed to the better outcomes in 2006/07.

The start of the cycleway between Dunedin and 

Port Chalmers was well received by the public 
and that project continues this financial year.  
The Three Mile Hill upgrade was delayed due to 
consent and tender processes.

Significant planning occurred for better bus 
services in the city.  The Otago Regional 
Council is responsible for providing and rating 
for passenger transport services, but the City 
Council is involved at a policy level because of its 
transport and roading responsibilities.

Improvements in areas such as the frequency 
and coverage of buses are underway, with more 
changes being phased in over the next few years.

Motorists have benefited from a drop in “rough 
roads” over a 5 year timeframe from 2003.  This is 
an annual measure used as part of the ongoing 
assessment of the roading network.

Accessible City
A City with a transport system that supports economic development, and where people 
move about easily and safely.

what we did
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and stormwater networks is improving 
with good results relating to system 
blockages and shutdowns.  Efforts to 
reduce the waste taken to landfills are 
also working, with household rubbish 
cut back.  The Council seeks a 10% 
reduction in the amount of Dunedin 
waste disposed of in landfills by 2010/11.

Although some delays in the time taken 
to process building consents were 
experience in the last few months of the 
2006/07 year, on average it took 14 days 
for staff to process the applications, 
which is less than the target of 20 days.

The volume of work, legislative changes, 
new requirements to gain accreditation 
as a building consent authority and the 
introduction of a new internal computer 
system all contributed to the delays.  
The Council continues to work to 
improve performance in this area.

Some residents remain unhappy with 
the cleanliness of streets after rubbish 
collection.  This was particularly an issue 
in North Dunedin and the Council has 
improved the level of service in that 

area by working more closely with contractors 
and the University of Otago to provide weekly 
street cleaning.

The level of dog fouling also raises concerns 
and efforts are ongoing to educate dog owners 
about their responsibilities.  However, it may be 
that citizens are becoming less tolerant, rather 
than that the problem is getting worse.

A test of Civil Defence systems in 2006/07 
showed they were working well.  The Rural Fire 
unit also showed its sound operating procedures 
when it was called out to emergencies such as 
the large Signal Hill blaze.

what we did
Safe and Healthy People
A City where residents feel safe and enjoy a healthy lifestyle.

Good progress has been made on the city's 
new major coastal wastewater outlet at St Kilda 
Beach. 

The multi-million dollar outfall pipe, which 
stretches about 1100m out to sea, will carry 
treated wastewater from the Tahuna Waste 
Water Treatment Plant.  The outfall pipe should 
be commissioned in February 2008, depending 
on weather conditions.

The two-stage Tahuna wastewater upgrades will 
have cost more than $100 million by the time 
they are completed in late 2011.

The reliability of the city's water, wastewater 
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for the delays.  Improvements have been made 
since the end of the financial year and processing 
times are now back on track.

Progress was made on both the draft Heritage 
Strategy, with hearings held in late 2006, and the 
draft Biodiversity Strategy, which was released 
for public consultation in December 2006 with 
hearings held in June 2007.  Both strategies have 
since been adopted. 

The Residents' Opinion Survey shows 80% of 
residents are satisfied with the overall look and 
feel of the city, compared with a target of 75%.

what we did
Sustainable City and Environment
A City that makes the most of its natural and built environment.

The protection and promotion of Dunedin's 
special natural features and physical 
environment are a key Council responsibility.

Through the District Plan and the resource 
consent process, the aim is to maintain and 
enhance the city's distinctive character.  In terms 
of development, quality design is sought for 
Council and private projects.

Delays were experienced with resource consent 
applications in 2006/07.  81% of all non-notified 
resource consents not requiring a hearing were 
processed within 20 working days, which fell 
short of the 100% target.

The introduction of a new internal computer 
system and a continuing heavy workload in the 
resource consent area were the main reasons 
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The Dunedin Public Art Gallery easily passed 
its target of 160,000 visitors a year, with 179,219 
people through the doors in 2006/07.

Improvements to library services have also 
been well received.  From September last year, 
library customers have once again been able to 
renew items.  The community response has been 
overwhelmingly positive.

Another popular change has been the adoption 
of the Library Learning Support Policy, which 
allows schools to register as library members 
and borrow/use resources online.  As at 
September 2007, 169 library membership cards 
have been issued to 39 different schools and 57 
cards to early childhood centres, kindergartens, 
preschool centres and playcentres.

what we did
Culture and Learning
A City that celebrates and supports culture and excellence in the arts and education.

Dunedin's cultural institutions remain popular 
with residents and visitors and add to the city's 
many attractions.

Entry charges to the Otago Settlers Museum 
were removed in July last year, a move 
welcomed by the public.  Annual visitor numbers 
reached 68,770 - about 15,000 more than in the 
previous financial year.  The total was also well 
above the target of 50,000 visitors.

Progress has been made on a comprehensive 
redevelopment of the settlers museum.  A 
welcome $1 million contribution from the 
Community Trust of Otago was made in 2006/07.  
The multi-million dollar project will upgrade 
the museum's exhibition and storage areas to 
international standard and provide a new visitor 
entrance foyer.

Further fundraising and detailed architectural 
design are the next steps, with construction 
scheduled to begin in July 2008.



ORGANISATIONAL AND FINANCIAL MANAGEMENT REPORT

13ANNUAL REPORT 2006/2007
SECTION ONE

The Council aimed to achieve assets 
management service standards for its parks and 
reserves to a level of grade three or better.  That 
department narrowly missed out on reaching its 
82% target, with a score of 81%.

Work is ongoing to improve such facilities to 
meet community needs.  One project was the 
relaying of the surface and drainage upgrade at 
Logan Park.  Other planned improvements for 
Logan Park are on hold until a final decision is 
made about the stadium proposed nearby.

Whether it is a swim, a walk in the 
Botanic Garden or a game of sport at 
the playing fields, there are plenty of 
ways for people to get active and enjoy 
the outdoors.

The Council, through the provision of a 
large array of sporting, recreation and 
leisure facilities, is keen to promote an 
active and healthy lifestyle.

In 2006/07, the organisation took that 
message a step further, promoting 
it directly to its 700 staff.  The “Great 
Pedometer Challenge” was such a 
success it beat 19 other entries from 
throughout the country to win top 
prize in the Management of People 
category for the 2007 New Zealand 
Post Management Excellence Awards.

The six-week challenge offered all staff 
a pedometer plus guide, healthy eating 
tips, activity guidelines and targets for 
achieving a set number of steps each 
week.  Of the 700 Council employees, 
462 took up the challenge.

Another of the year's highlights was the opening 
of the new Moana Pool Gymnasium in December 
last year.  As well as catering for the pool's 
aquatic users, the Council is encouraging people 
who may have difficulty accessing commercial 
fitness centres to use the gym.  These include 
people with medical conditions or physical 
disabilities.

The city's swimming pools continue to attract 
large numbers, with 688,292 visitors to the 
Moana, St Clair, Port Chalmers and Mosgiel 
facilities.  This was 38,292 above the 2006/07 
attendance target, and close to 43,000 more 
people than visited in the previous year.

what we did
Active City
A City that provides and encourages participation in a broad range of sporting, recreational 
and leisure activities.
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Two significant strategies were also produced in 
2006/07 - the Youth Strategy and the Disabilities 
Strategy.

The Council provides advice, support, resources 
and workshops for non-profit groups on 
projects, management issues and funding.  It 
distributes money from funds such as the 
Community Grants Scheme, the Rates Relief 
Grants Scheme and the Discretionary Arts Fund.  
It also allocates arts funding from Creative New 
Zealand and road safety funding from Land 
Transport New Zealand.

The management of services such as the 
Taskforce Green scheme and the Keep Dunedin 
Beautiful Programme illustrates the Council's 
diverse involvement at a community level.

what we did
Supportive Community
A City where residents feel included and connected with their wider community.

Hundreds of Dunedin residents benefit from a 
policy to provide affordable housing at no cost 
to ratepayers.

Tenant satisfaction with Council rental housing 
ranked at 97% in 2006/07, ahead of a 90% target.  
City Property owns and manages an extensive 
portfolio of rental units, used mainly by the 
elderly, but also by people on low incomes.  The 
portfolio is managed on a break-even basis.

Strong community partnerships are vital for 
Dunedin's continued success.  The Council works 
with many organisations, groups and individuals 
at a local and national level.

In an important step, a formal Memorandum 
of Understanding was signed in December 
2006, between the Council and two Ngai 
Tahu runaka (i.e. Te Runanga o Otakou and 
Kati Huirapa ki Puketeraki runaka). This 
memorandum provides a framework for 
translating the legislative requirement to consult 
with iwi, into action, and creates opportunities 
for Maori to contribute to local government 
decision-making. 
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Statement of Compliance and Responsibility
Compliance
The Council and Management of the Dunedin 
City Council confirm that all statutory 
requirements of schedule 10 Part 3 of the Local 
Government Act 2002 regarding financial 
management and borrowing have been 
complied with.

Responsibility
The Council and Management of the Dunedin 
City Council accept responsibility for the 
preparation of the annual Financial Statements 
and the judgement used in them. 

The Council and Management of the Dunedin 
City Council accept responsibility for establishing 
and maintaining a system of internal controls 
designed to provide reasonable assurance as to 
the integrity and reliability of financial reporting.

In the opinion of the Council and Management 
of the Dunedin City Council, the annual Financial 
Statements for the year ended 30 June 2007 
fairly reflect the financial position and operations 
of the Dunedin City Council.

Peter Chin, MAYOR

Jim Harland, CHIEF EXECUTIVE 

Update on Maori Participation Working Party 
The Council has been working with the local 
runanga via the Maori Participation Working 
Party to facilitate effective and meaningful 
consultation and liaison between Dunedin City 
Council and local Maori.  A draft Memorandum 
of Understanding between the City Council, 
Kati Huirapa Runaka ki Puketeraki and Te 
Runanga o Otakou was agreed by Council in 
2006 and formally signed on 11 December 2006.  
The Memorandum provides the framework 
within which the Dunedin City Council and 
Manawhenua propose to give effect to the 
legislative requirements to consult with iwi and 
provide opportunities for Maori to contribute to 
local government decision-making processes.

The focus is now on implementation of 
the agreement.  A hui was convened on 
27 September 2007 at Araiteuru Marae to 
consider economic issues facing Maori in 
Dunedin and to identify issues and actions.  This 
is the first in a series of hui planned.  Actions 
identified at the hui will form part of the action 
plan for 2008/09.

CONSULTATION
The Council’s Consultation Policy adopted in 
2000 was updated in November 2005 to ensure 
that the Council consults with the community 
in an appropriate and consistent manner, and 
that consultation processes comply with the 
requirements of the Local Government Act 2002 
(LGA) and any other relevant legislation.

The Consultation Guidelines for staff have also 
been updated to provide a practical reference 
resource for staff and councillors who are either 
required, or wish, to undertake consultation.

A review of the process is programmed for 
2007/08 to monitor its effectiveness.
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•	 determining whether significant financial and 
management controls are working and can be 
relied on to produce complete and accurate data;

•	 verifying samples of transactions and account balances;

•	 performing analyses to identify 
anomalies in the reported data;

•	 reviewing significant estimates and 
judgements made by the Council;

•	 confirming year-end balances; 

•	 determining whether accounting policies are 
appropriate and consistently applied; and

•	 determining whether all required 
disclosures are adequate.

We did not examine every transaction, nor do we 
guarantee complete accuracy of the financial statements, 
performance information and the other requirements.

We evaluated the overall adequacy of the presentation 
of information in the financial statements, performance 
information and the other requirements. We 
obtained all the information and explanations 
we required to support our opinion above. 

Responsibilities of the Council and the Auditor
The Council is responsible for preparing financial 
statements in accordance with generally accepted 
accounting practice in New Zealand. Those financial 
statements must fairly reflect the financial position of 
the City Council and group as at 30 June 2007. They 
must also fairly reflect the results of operations and 
cash flows and the levels of service provision for the 
year ended on that date. The Council is also responsible 
for meeting the other requirements of Schedule 10 
and including that information in the annual report. 
The Council’s responsibilities arise from Section 98 
and Schedule 10 of the Local Government Act 2002.

We are responsible for expressing an independent 
opinion on the financial statements, performance 
information and the other requirements and 
reporting that opinion to you. This responsibility 
arises from section 15 of the Public Audit Act 2001 
and section 99 of the Local Government Act 2002.

Independence
When carrying out the audit we followed the 
independence requirements of the Auditor‑General, 
which incorporate the independence requirements of 
the Institute of Chartered Accountants of New Zealand. 

Other than the audit and in conducting the 
audit of the Long Term Council Community 
Plan, we have no relationship with or interests 
in the City Council or any of its subsidiaries. 

B F Kearney
Audit New Zealand
On behalf of the Auditor-General
Dunedin, New Zealand

AUDIT REPORT –  TO THE READERS OF DUNEDIN CITY COUNCIL GROUP’S financial statements and 
performance information FOR THE YEAR ENDED 30 JUNE 2007

The Auditor-General is the auditor of Dunedin City 
Council (the City Council) and group. The Auditor‑General 
has appointed me, Bede Kearney, using the staff and 
resources of Audit New Zealand, to carry out an audit 
on his behalf. The audit covers the City Council’s 
compliance with the requirements of Schedule 10 of the 
Local Government Act 2002 that apply to the annual 
report of the City Council and group for the year ended 
30 June 2007, including the financial statements.

Unqualified Opinion 
In our opinion: 

•	 The financial statements of the City Council 
and group on pages 18 to 128:

	 •	 comply with generally accepted accounting 
practice in New Zealand; and

	 •	 fairly reflect :

	 	 •	 the City Council and group’s financial 
position as at 30 June 2007; and

	 	 •	 the results of operations and cash flows 
for the year ended on that date. 

•	 The service provision information of the City 
Council and group on pages 18 to 53 fairly reflects 
the levels of service provision as measured 
against the intended levels of service provision 
adopted, as well as the reasons for any significant 
variances, for the year ended on that date; and

•	 The Council has complied with the other requirements 
of Schedule 10 of the Local Government Act 2002 that 
apply to the annual report (the “other requirements”).

The audit was completed on 8 October 2007, and 
is the date at which our opinion is expressed. 

The basis of our opinion is explained below. In 
addition, we outline the responsibilities of the Council 
and the Auditor, and explain our independence. 

Basis of Opinion
We carried out the audit in accordance with the 
Auditor-General’s Auditing Standards, which 
incorporate the New Zealand Auditing Standards. 

We planned and performed the audit to obtain all 
the information and explanations we considered 
necessary in order to obtain reasonable assurance that 
the financial statements, performance information 
and the other requirements did not have material 
misstatements, whether caused by fraud or error. 

Material misstatements are differences or omissions of 
amounts and disclosures that would affect a reader’s 
overall understanding of the financial statements, 
performance information and the other requirements. 
If we had found material misstatements that were not 
corrected, we would have referred to them in our opinion. 

The audit involved performing procedures to 
test the information presented in the financial 
statements, performance information and the 
other requirements. We assessed the results of 
those procedures in forming our opinion.

Audit procedures generally include:




